
Post-16 Welcome Evening

Welcome!



Welcome!

Wonderful to see so many external students choosing Allerton High for Post-16. 

Welcome back to internal students as well. We have really enjoyed working 

with you in the lower school.

For all students, we are very excited to see what you can achieve over the next 

two years…



Off to a fantastic start last week: Y12 
Teambuilding Day



Congratulations to students on some fantastic results –
despite the challenges! 

Some important thoughts we have shared with students last week: 

• Students engaged in the learning and sat national exams.

• Students did the revision.

• Students got the help they needed from staff.



What Post 16 Can Be For Students

An opportunity to:

• Pursue the subjects students really love. 

• Meet with like minded students and make new friends.

• Tailor their learning experience to a future career that they are passionate about.

• Engage in a wide variety of P18 pathways via our personal development and coaching 

programmes. 

• Experience a brilliant range of extracurricular activities that help students to stand out. 

Also giving them all the “soft skills” they need to succeed. 

• Enjoy more freedoms than lower school.

• Interact with their teachers as young adults.



Who is here to support?



The Post 16 Team
Mr Clynes – Assistant Headteacher - Post 16 lead

Miss Hudson – Assistant Post 16 Lead

Mrs Tidman – Post 16 Manager

Mrs Merckel – Post 16 Academic Mentor and Safeguarding

Mr Taylor – Post 16 Attendance Mentor

Miss Menzer – Senior Personal Assistant to the Post-16 Team

Mrs Mayger – Student Leadership Mentor

Mrs Albordaini – Careers Advisor 

Miss Williams – Deputy Headteacher

**As well as coaches and staff who run extracurricular events**



What’s new at Post 16?



Post 16 School Day 

• Students should always be available for the full school day in case there are changes to 

your timetable or extra-curricular commitments they need to make. 

• This means any part-time work should not take place during the hours of the school day.



Times where Post 16 students are not
in new cafeteria:

Mon-Fri 11:00-11:20am – Y11 break

Mon-Fri 12:50-13:50pm – Y11/Y8 lunch

*Friday only* 10:00-10:20am – Y8 break

*Friday only* 12:20-13:20pm – Y11/8 lunch



Reporting an absence
Extensive list of authorised/unauthorised absences in our Post 16 

policies.

Parents/carers/students should ring the school number and select 

option 1 (for Post 16) to report an absence. 

They can also email p16@allertonhigh.org.uk

We will always make contact with a parent to verify an absence.

mailto:p16@allertonhigh.org.uk


Agreed Key Expectations – Post 16 Lessons
1. Engagement and behaviour – low level disruption challenged and ensure all 

students engaged. Verbal warning given, email P16 team after.

2. Uniform - no coats/hats/hoods. Lanyards worn at all times.

3. No mobile phones and headphones.

4. Lesson length – 60 minutes.

5. Punctuality – more than 10 mins late, students not allowed into lesson and sent 

to Post 16 office. Email P16 team.

6. Deadlines – set during a lesson, for a future lesson. If deadline missed, tell 

student to record in planner. 

7. Planners on desk – to promote use.

8. Feedback – once per half term via PINS. Folder check once per term.



Folder Expectations

Contents of all Post 16 folders: 

• Front section – basic course info (from prospectus)/course 

outline/teaching order.

• Front section – test and PINS feedback section at the front of 

your folder.

• Middle section – relevant notes and learning materials.

• Back section – evidence of organised independent learning.



Student school email
We need to be able to contact students safely. 

School email is the best way of doing this for: 

• Important info about exams, timetables, upcoming events, student 

leader contact etc.

• Requests to set up times to meet with students and families if 

needed. 

• Students asking staff for support or to report an absence.



Uniform Policy
We are proud to offer students the opportunity to express yourself with your own choice of clothing 

at Post 16. However, we have to ensure students are acting as role models for lower school and 

that they understand what it’s like to work in an environment where there are expectations.

Suitable Dress:

• Jeans or trousers

• Blouse or shirt

• Polo shirt

• T-shirt or smart top with shoulders covered

• Skirt/dress/shorts (suitable length)

• Jumper or cardigan

• Smart blazer-style jacket

• Hoodies

• Leggings worn under a dress

• Head wear permitted for religious, cultural 

or medical reasons

• Smart shoes or trainers

• Low heeled boots

Not Suitable:

•  Ripped jeans or leggings worn as trousers

• No clothing with offensive or obscene 

slogans/messages permitted

• Outdoor coats or jackets kept on in the 

classroom

• Hats

• Underwear on show

• Extreme hair colour

• Playsuits 

• Tight fitting shorts above the knee

• Skirts above the knee.

• Flip flops/ sliders/ high heels

• Strapless dresses or tops

• Low cut tops/cropped tops- no bare 

midriffs should be on display

• No visible tattoos

• No excessive jewellery or piercings



Lanyards
This is a safeguarding measure:

• So that school staff can be sure only our students are in the 

building.

• The alternative is a uniform. 

• Wear lanyards – or expect to be challenged and issued with 

visitors badge or asked to get lanyard.

Year 12 = PURPLE Year 13 = GREEN 



Mobile phone policy
Students can use mobile phones when: 

• In lessons *when the teacher has requested*

• In designated Post 16 only areas. (E.g. Common room) 

Students cannot use mobile phones when: 

• Walking around the building or sitting in public view of lower 

school.

• Teachers haven’t asked for them in a lesson.



Vaping Policy
• If a student uses a vape anywhere on the school site they will be 

suspended. A reintegration meeting will be held with the Post 16 Lead and 

a written warning will be issued. Students will lose access to Post 16 social 

areas, which are not always supervised, until there is sufficient trust 

between the school and the student. 

• If a student uses a vape for a second time anywhere on school site, the 

student will be suspended and during reintegration a final warning will be 

issued by the Headteacher.

• If a student uses a vape for a third time anywhere on school site the 

student may be asked to leave. 



Attendance and Engagement Policy
• Students are taken through this in their initial coaching 

sessions. 

• Students need to access Operoo, signing to say they agree 

with the terms of the Post 16 expectations. 

Informing students well at the start, means they have the best 

chance of success as they begin their Post 16 journey.



How can we support students in “bridging the gap” 
between Key Stages 4 + 5



Support
Students are supported in a wide variety of ways, they have 

access to: 

• Experienced subject specialists. In many cases curriculum 

teams offer help outside of lessons, where they can. 

• Extensive pastoral support from the Post 16 team. 

• Efficient tracking systems that reflect students’ working 

habits so they can learn what a successful approach looks 

like.



Timetabled Study
• This is supportive measure. It ensures a quiet, well equipped space to complete work.

• It helps students to “make the jump” to Key Stage 5.

• The vast majority of students will work hard in the first weeks of term and prove, 

through test results and progress reviews, that they can study well independently. This 

is something we encourage. 

• However, some students may need the extra support to shape their study habits. 

• Many students ask to keep some timetabled study on their timetables.

TTS will feature on a student’s timetable whenever their progress review is showing 

us they need structure or support 

Timetabled Study Reduction 

Requires: 
• Progress NEAR target 

• ATL 2/3 in EVERY subject 

• No red slips

• Attendance at 95%+



Personal development
• Connects students with the world around them. 

• A brilliant opportunity to become well informed about 

different Post 18 pathways.

• Sessions begin as important to all, becoming tailored to 

certain pathways as students progress through the year.



Our wider offer – some examples
• Debating team 

• Duke of Edinburgh – silver award

• Brilliant Club

• Med/Dent/Vet society

• Bar mock trial

• V50 and v100

• Student leaders 

• Principal students

• School drama production

• Music concerts

• Subject drop-ins

• Sports teams

• Working with the community: 

Maecare

• Oxbridge prep

• Gold Arts Award 



1-TO-1S
• Great opportunity to get advice from experienced staff 

for the student’s chosen pathway. 

• Students need to make a note of the time and place.

• Students need to be consistent in their attendance.



RED SLIPS 

• Allows us to track work completion and offer support if 

students are struggling to meet the academic demands of 

their subject.

• Students should make note of the work outstanding in their 

planners. They should then complete the work as soon as 

they can and show it the class teacher to resolve the red 

slip.



CONTRACTS 

These are a supportive measure, employed rarely.

The Post 16 team has recognised that students need support 

in the one or more of the following areas: 

• Persistent absence/lateness

• Consistent failure to meet deadlines

• Poor attitude to learning 



CONTRACTS 
Yellow contract: 

2 weeks reporting to member of post-16 team. Contact home is made.

Orange contract: 

2 week reporting to Miss Hudson. Contact home is made.

Red contract: 

Mr Clynes meets with parent/carers. 

1 week reporting to Mr Clynes – programme discussed after 1 week.



Criteria for progression to Year 13 
• Students need to achieve at least a D in each of their A level 

subjects. 

• They must achieve at least a Pass in each of their VTQ subjects.

Failure to do so: 

• We may offer a Y12 restart on different subjects. Or students 

may enter into a 3 year plan. If ATLs are good (2/3s).

• If ATLs are low and students have not met the progression 

criteria then we will support students into more suitable post 16 
provision. 



Criteria for progression to Year 13 
• We will communicate mock grades in December if grades 

are concerning and we will of course look to support 

students. This is a very successful approach each year.

• If students are below a D in one subject at the end of Year 

12, but previously held higher grades in that subject, then 

we would look to offer a resit of the June mocks or facilitate 

a 3 year plan.



Year 12 Assessment Calendar
Students will still complete one assessment per subject per 

half term, as they have done in lower school. Students will 

receive PINS style feedback in these assessments. 

Also: 

• December 2023 = mocks

• June 2024 = mocks



Year 12 timeline – what can students 
look forward to?

• Induction and teambuilding week. 

• First half term: internal and external students meet with coaches and/or P16 team to check they 
have settled in well.

• First half term: which 3 subjects are students enjoying the most?

• All year: engage in the wider offer to help build a picture for their P18 pathway.

• December and June mocks to show students where they stand academically. 

• Spring/summer: leadership opportunities launched

• Summer term: preparation for P18 applications begin. **Next Steps Evening for Parents/Carers**

• Summer term: work experience week.

• Y12 EoY visit: Alton Towers! 



What can students bring this year?

• Resilience – Post-16 is more challenging than lower 

school. It will require students to bounce back from 

setbacks.

• Organisation – structured and disciplined with their 

studies.

• Independence – they will need to do more than they 

have previously outside of lessons.



Good luck this year!
Enjoy all there is to offer!

The Post 16 team are here to answer any 

questions


